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Star House, Plot C-5, “G” Block, Bandra-Kurla Complex, Bandra (East), Mumbai 400 051.

Appointment of Chief Economist on contract basis for period of 3 years
Project No. 2021-22/02
Notice dated 01.12.2021

BANK OF INDIA, a leading Public Sector Bank having Head Office in Mumbai,
invites applications for the post of Chief Economist on contract basis
for period of 3 years with following conditions

IMPORTANT DATES

Open date for receipt of offline Application 15.02.2022
Last date for receipt of offline Application Form 28.02.2022
Relevant date for Age/ Qualification / Experience 01.12.2021
Post Chief Economist
1 NO. OF POST One (1)
2 AGE Minimum Age : 45 years
Maximum Age : 55 years

3 EDUCATIONAL QUALIFICATIONS AND WORK EXPERIENCE

Educational Qualifications Work Experience
Essential Qualification: 7 years of experience as an Officer in
First Class M.A. (Economics)/ First Financial Institutions / Banks / Rating
Class in M.A. (Econometrics). Agencies / Analytics Firm / Reputed
Brokerage Agencies [/ Corporate
Desirable Qualification: Organisations like CRISIL, CIBIL,
Ph.D. degree in Economics / ICRA, Media Houses, Research
Econometrics Organisations such as NSSO, CSO
(from a University/ Institution/ Board etc., out of which 5 years experience in
recognized byGovt. of India/ approved forecasting / analysing  business
by Govt. regulatory Bodies) indicators / environmental scanning /

i) Candidates with specialisation in | building up of data bank / econometric
Financial Economics / Behavioural | models and industrial profiles.
Economics will be preferred.

ii) Candidates from premier Institutes /
Universities such as Delhi School of
Economics, Madras School of
Economics, ISI, JNU, Jamia Millia
Islamia University, IGIDR etc., OR
from institutes of national importance
as published by MHRD,Govt. of India
will be preferred.

OR

Post Graduation degree in Economics / 10 years of experience as an Officer in
Econometrics Financial Institutions / Banks / Rating
Agencies / Analytics Firm / Reputed
(from a University/ Institution/ Board | Brokerage Agencies / Corporate
recognized by Govt. of India/ approved | Organisations like CRISIL, CIBIL,

Page 1 of 11




by Govt. regulatory Bodies)

)

i)

Candidates with specialisation in
Financial Economics / Behavioural
Economics will bepreferred
Candidates from premier Institutes /
Universities such as Delhi School of
Economics, Madras School of
Economics, ISI, JNU, Jamia Millia
Islamia University, IGIDR etc., OR
from institutes of national importance
as published by MHRD, Gowvt. of
India will be preferred.

ICRA, Media Houses, Research
Organisations such as NSSO, CSO
etc., out of which 7 years experience in
forecasting / analysing business
indicators / environmental scanning /
building up of data bank / econometric
models and industrial profiles.

TENURE

The appointment will be on contract
basis for an initial period of 3 years
which may be renewed for further
period of 2 years at the discretion of
the Bank on the basis of
recommendations of the respective
Department Heads.

The contract can be terminated at
one month’s notice on either side or
salary and allowances in lieu thereof.

ROLES & RESPONSIBILITIES

1. Scanning of Economic
Environment, both domestic and
international and providing

relevant  inputs relating to
economic  environment/banking
to the Top Management on basis
of the same.

2. Interpretation, Analysis and
undertaking impact study of
various Economic Policies
announced by the Government,
RBI and other regulatory
authorities.

3. Heading the Economic Research
wing of the Bank, with analysis
and study on various aspects of
the banking related Topics such
as study on cost, income, NIM,
products and profitability etc.

4. Be a part of Strategy and policy
formulation of the Bank in various
areas so as to improve
competitive strength of the Bank.

5. Analysis and Presentation on
Bank’s Business/policy to various

stake holders.
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EMOLUMENTS AND OTHER A consolidated pay of Rs. 4,83,000/-
BENEFITS per month shall be paid to the
incumbent, subject to deduction of
taxes as applicable.

The incumbent shall not be entitled
for any other  allowances/
perquisites.

In case of outstation duties, the
incumbent shall be entitled for
travelling and diem allowance at par
with executives in the rank of Deputy
General Manager in the Bank.

LEAVE The incumbent shall be entitled to 1
day leave per month i.e. total 12 days
Leave in a year only. At a time,
he/she can avail maximum of 4 days
leave. Declared Bank Holidays and
weekly offs prefixing/suffixing or
falling within the period of Leave will
not be treated as part of the said
Leave.

Privilege Leave (PL) computed at
one day for 11 days of service on
duty, provided that at the
commencement of service no PL can
be availed of before completion of 11
months of service on duty. If the
officer leaves the job during the
contract period, Bank has the
discretion to adjust the unavailed PL
not exceeding 15 days per year
against the notice period.

There will be no provision for leave

encashment.

LOCATION Will be placed at Head Office,
Mumbai.

SELECTION PROCEDURE Short listing and personal Interview.

Final selection will be on the basis
of marks secured by the candidate
in the interview, in order of merit.

Maximum marks for Interview would

be 100
Minimum marks for passing would
be 70.

Application Candidates will submit printed
application, in physical form through
Email/SpeedPost/Courier, in

prescribed format which will be
available on bank’s website along
with the Notice.
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Note : The appointment on contract is for a specified period as stated above, and as
such should not be construed as an offer of employment or a regular employment in the
Bank.

11. SELECTION METHODOLOGY

After scrutiny of the applications received, only eligible candidates will be called for
Personal Interview. Short-listing for interview will be on the basis of the details
provided by the candidates (regarding educational qualification and work experience)
in the application. The Bank would be free to reject the candidature of any candidate
at any stage of the recruitment process, if he / she is found to be ineligible and / or
furnished incorrect or false information / certificates / documents or has suppressed
any material facts; and the fees paid by the ineligible candidates shall be forfeited.

Bank reserves the right to shortlist requisite number of candidates based on the
academic track record of the candidate, experience and suitability of the candidates,
as decided by the Bank and only those shortlisted candidates will be called for
Interview or for any other process as decided by the Bank.

However, the Bank reserves its right to change / add / cancel the selection process &
schedule at its discretion, under unforeseen circumstances, if any. Change, if any, will
be announced in our Bank's website / by email as provided in application form. Bank
will not be responsible for late receipt / non receipt of any communication from the
candidate. Hence, candidates are requested to check their email and Bank's website
regularly, to keep track of the process.

Final selection will be made on the basis of marks obtained by the candidates in the
Interview process and will be according to the merit ranking. In case of equal marks by
two or more candidates, the merit order of such group of candidates will be on the
basis of Date of Birth i.e. Candidate senior in age will be placed higher in the merit
List.

12. GENERAL INSTRUCTIONS

(a) Before applying for the post, the candidate should ensure that he/she fulfills the
eligibility and other norms mentioned in this Notice. Decision of the Bank in all
matters regarding eligibility of the candidate, the stages at which such scrutiny of
eligibility is to be undertaken, the documents to be produced for the purpose of the
conduct of interview, selection and any other matter relating to appointment, will
be final and binding on the candidate. No correspondence or personal enquiries
shall be entertained by the bank in this behalf.

(b) Mere submission of application in response to the advertisement and apparently
fulfilling the criteria as prescribed in the advertisement would not bestow upon him
/ her right to be called for Interview.

(c) In case it is detected at any stage of appointment process that a candidate does
not fulfill the eligibility norms and/or that he/she has furnished any incorrect/false
information/certificate/documents or has suppressed any material fact(s), his/her
candidature will be cancelled. If any of these shortcomings is/are detected even
after appointment, his/her services are liable to be terminated.
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(d) The Bank reserves the right to alter, modify or change the eligibility criteria and /
or any of the other terms and conditions spelt out in this advertisement, including
criteria for passing/method and procedure for selection.

(e) The Bank takes no responsibility for any delay in receipt or loss in postal transit of
Application Form / Call Letter / Intimation.

(f) The candidates should fill the details in application correctly, in particular - Age /
Quialification / Experience etc. which will have direct effect on selection / non-
selection. Bank takes no responsibility for rejection / non-selection due to
aforesaid error.

(9) Photograph affixed on the application to be produced at the time of Interview,
should be signed across by the candidate.

(h) The candidates found eligible will be called for a selection process. The
candidates will have to appear for Interview /selection process at their own
expense. However, eligible outstation SC/ST/Persons with Benchmark Disabilities
category candidates called for Interview/selection process will be paid Il class to &
fro railway/bus fare or actual expenses incurred, whichever is less, by shortest
route on production of proof of travel (rail/bus ticket etc.). The above concession
will not be admissible to SC/ST/Persons with Benchmark Disabilities category
candidates who are already in service in Central / State Government,
Corporations, Public Undertakings /Local Government, Institutions and
Panchayats etc.

() Candidates serving in Govt./Quasi Govt. offices, Public Sector Undertakings
including Nationalised Banks and Financial Institutions are advised to submit “No
Objection Certificate” from their employer at the time of Interview, failing which
their candidature may not be considered.

() Candidates should take required permission before applying from their previous
employer and should produce the same at the time of interview.

(k) In case of selection, candidates will be required to produce proper discharge
certificate from the employer at the time of taking up the appointment.

() Selection will be made by a Committee and the decision of the Committee shall be
Final.

(m)Any resultant dispute arising out of this advertisement shall be subject to the sole
jurisdiction of the Courts situated at Mumbai.

(n) In case any dispute arises on account of interpretation in version other than
English, English version will prevail.
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13.

HOW TO APPLY

Eligible candidates may submit applications in the prescribed format which
is available on Bank’s website www.bankofindia.co.in under “Career” section ->
“‘Appointment of Chief Economist on contract basis — Project 2021-22/02 (Notice
dt. 01.12.2021) - Print Application Form.

Last date for receipt of offline application is 28.02.2022. Application received
after the said date will be rejected. Application must be typed in the prescribed
format only. Hand-written applications will be summarily rejected.

Incomplete applications / applications received after the last date will be rejected.
The Bank reserves the right to reject applications of any or all the candidates
without assigning any reason.

The physical printed copy of the application, through Registered Post / Speed Post /
Courier in a sealed envelope super-scribing “Application for the post of Chief
Economist” be submitted to:

The Chief General Manager,

Bank of India,

Human Resources Department,
Recruitment Division

oth Floor, Star House, Plot C-5, “G” Block,
Bandra-Kurla Complex, Bandra (E),
Mumbai 400 051

Scanned copy of Applications may be submitted via Email on our Email ID —
headoffice.randp@bankofindia.co.in. (Maximum size of attachment not to
exceed 4 MB)

Hand Delivery of application will not be accepted.

The Envelope containing the application must be super-scribed “Application for
the post of Chief Economist”.

NOTE : Bank will not be liable for misplace / damage and / or delay in delivery of

application by the Postal Authorities or by the Courier Agencies, under any
circumstances.

Application Procedure

() Candidate should have a valid e-mail id.

(i) Application should be checked and after verification, be forwarded to us at

aforesaid address.

(i) A copy of the application to be kept ready for submission at the time of interview

at the Interview Venue.

Page 6 of 11


http://www.bankofindia.co.in/
mailto:headoffice.randp@bankofindia.co.in

(iv) Fill-up the application Form and forward the following documents:

a. Self Attested copy of School leaving certificate or any other document
showing proof of age acceptable to the Bank.

b. Supporting documents certifying your experience as stipulated.

c. No Objection Certificate / Permission letter from your present / previous
employer, if applicable, in your case.

d. ldentity & Address Proof

Place : Mumbai (A.K. Pathak)
Date :01.12.2021 Chief General Manager (HR)

Candidates who have applied are requested to visit the ‘Recruitment /Career with
Bank’ Section on our website—www.bankofindia.co.in for further updates
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FORM OF CERTIFICATE TO BE PRODUCED BY A
CANDIDATE BELONGING TO SCHEDULED CASTE OR
SCHEDULED TRIBE IN SUPPORT OF HIS/HER CLAIM.

1.This is to certify that Sri / Smt / Kum* son /
daughter*  of of village [/ town*

in District / Division* of the State / Union
Territory* belongs to the Caste/Tribe* which is recognized as a

Scheduled Caste/ Scheduled Tribe* under :

* The Constitution ( Scheduled Castes) Order, 1950 ;

* The Constitution ( Scheduled Tribes) Order, 1950 ;

* The Constitution (Scheduled Castes)(Union Territories)Orders, 1951 ;
* The Constitution (Scheduled Tribes)(Union Territories)Order, 1951 ;

[as amended by the Scheduled Castes and Scheduled Tribes lists Modification) Order,1956; the Bombay
Reorganisation Act, 1960; the Punjab Reorganisation Act 1966, the State of Himachal Pradesh Act, 1970, the
North-Eastern Areas  (Reorganisation)Act, 1971, the Constitution (Scheduled Castes and Scheduled Tribes)
Order (Amendment) Act,1976, The State of Mizoram Act, 1986, the State of Arunachal Pradesh Act, 1986 and the
Goa, Daman and Diu (Reorganization) Act, 1987.]:

* The Constitution (Jammu and Kashmir) Scheduled Castes Order,1956 ;
* The Constitution (Andaman and Nicobar Islands) Scheduled
Tribes Order, 1959 as amended by the Scheduled Castes and Scheduled
Tribes Orders (Amendment) Act, 1976 ;
* The Constitution (Dadra and Nagar Haveli) Scheduled Castes Order, 1962 ;
* The Constitution (Dadra and Nagar Haveli) Scheduled Tribes Order, 1962 ;
* The Constitution (Pondicherry) Scheduled Castes Order 1964;
* The Constitution (Uttar Pradesh) Scheduled Tribes Order,1967;
* The Constitution (Goa, Daman and Diu) Scheduled Castes Order, 1968 ;
* The Constitution (Goa, Daman and Diu) Scheduled Tribes Order, 1968 ;
* The Constitution (Nagaland) Scheduled Tribes Order, 1970 ;
* The Constitution (Sikkim) Scheduled Castes Order, 1978 ;
* The Constitution (Sikkim) Scheduled Tribes Order, 1978 ;
* The Constitution (Jammu and Kashmir) Scheduled Tribes Order, 1989 ;
* The Constitution (Scheduled Castes) Orders (Amendment)Act, 1990;
* The Constitution (ST) Orders (Amendment) Ordinance, 1991 ;
* The Constitution (ST) Orders (Second Amendment) Act,1991 ;
* The Constitution (ST) Orders (Amendment) Ordinance, 1996;
* The Scheduled Caste and Scheduled Tribes Orders (Amendment) Act 2002;
*The Constitution (Scheduled Castes) Order (Amendment) Act, 2002;
*The Constitution (Scheduled Caste and Scheduled Tribes) Order (Amendment) Act, 2002;
*The Constitution (Scheduled Caste) Order (Second Amendment) Act, 2002].
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# 2. Applicable in the case of Scheduled Castes / Scheduled Tribes persons , who have migrated from one
State / Union Territory Administration.

This certificate is issued on the basis of the Scheduled Castes / Scheduled Tribes* Certificate issued to Shri /

Smt / Kumari* Father /Mother* of Sri / Smt /
Kumari* of village /
town in District/Division* of the State/Union
Territory* who belong to the Caste /
Tribe* which is recognized as a Scheduled Caste/Scheduled Tribe* in the State/Union Territory* issued
by the [Name of the authority] vide their order No.
dated
3.Shri/Smt/Kumari* and/or* his/her* family ordinarily
reside(s) in village/town* of District / Division* of the

State / Union Territory™* of

Signature

Designation
Place: [With seal of Office]
Date : State/Union Territory

Note : The term "Ordinarily resides™ used here will have the same meaning as in Section 20 of the
Representation of the Peoples Act, 1950.

* Please delete the words which are not applicable.
# Delete the paragraph which is not applicable.

List of authorities empowered to issue Caste / Tribe Certificates:

1. District Magistrate / Additional District Magistrate / Collector / Deputy Commissioner / Additional Deputy
Commissioner / Deputy Collector/l Class Stipendiary Magistrate / Sub-Divisional Magistrate / Extra-Asst.
Commissioner / Taluka Magistrate / Executive Magistrate.

2. Chief Presidency Magistrate/ Additional Chief Presidency Magistrate / presidency Magistrate.

3. Revenue Officer not below the rank of Tehsildar.

4. Sub-Divisional Officers of the area where the candidate and / or his family normally resides.

Note : The Certificate is subject to amendment/modification of Scheduled Castes and Scheduled Tribes lists
from time to time
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FORM OF CERTIFICATE TO BE PRODUCED BY
OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT
TO POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Sri / Smt. /
Kumari son/daughter of -

of village/Town District/Division in
the State/ Union Territory belongs to the

community which is recognized as a backward class under the
Government of India, Ministry of Social Justice and Empowerment’s Resolution No.

dated *. Shri/Smt./Kumari and/or his/her family
ordinarily reside(s) in the District/Division of the
State/Union Territory. This is also to certify that he/she does not belong to
the persons /sections (Creamy Layer) mentioned in column 3 of the Schedule to the Government of India,
Department of Personnel & Training OM N0.36012/22/93- Estt.[SCT], dated 8-9-1993 **,

Dated : District Magistrate
Deputy Commissioner
etc.

Seal

* - the authority issuing the certificate may have to mention the details of Resolution of Government of
India, in which the caste of the candidate is mentioned as OBC.
**. As amended from time to time.

Note:- The term “Ordinarily” used here will have the same meaning as in Section 20of the Representation
of the People Act, 1950.

The Prescribed proforma shall be subject to amendment from time to time as per Government of India
Guidelines.
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Governmentof .............................

(Name & Address of the authority issuing the certificate

INCOME & ASSET CERTIFICATE TO BE PRODUCED BY ECONOMICALLY WEAKER SECTIONS

Certificate No. ............

Date:............
VALID FOR THE YEAR ............
This is to certify that Shri/Smt./Kumari .............. son/daughter/wife of ................. permanent resident of
............................. Village/Street ............................. Post Office.......... District......... in the State/Union Territory
........................ Pin Code ............. whose photograph is attested below belongs to Economically Weaker Sections, since

the gross annual income* of his/her family** is below Rs. 8 lakh (Rupees Eight Lakh only) for the financial year
His/her family does not own or possess any of the following assets*** :

. 5 acres of agricultural land and above;
1. Residential flat of 1000 sq. ft. and above;
1. Residential plot of 100 sqg. yards and above in notified municipalities;

V. Residential plot of 200 sqg. yards and above in. areas other than the notified municipalities

Name ............
Designation ............
Recent
Passport size
attested
photograph

of the applicant

*Note 1 : Income covered all sources i.e. salary, agriculture, business, profession, etc.
**Note 2 :The term '"Family"* for this purpose include the person, who seeks benefit of reservation, his/her parents and siblings

below the age of 18 years as also his/her spouse and children below the age of 18 years.

the land or property holding test to determine EWS status.

NOTE :-
The Income and Asset Certificate issued 'by anyone of the following authorities in the prescribed format as given above

shall only be accepted as proof of candidate's claim as 'belonging to EWS : -

(i) District Magistrate/Additional District Magistrate/ Collector/ Deputy Commissioner/Additional Deputy
Commissioner/1st Class Stipendiary Magistrate/ Sub-Divisional Magistrate/ Taluka Magistrate/ Executive
Magistrate/ Extra Assistant Commissioner,

(i) Chief Presidency Magistrate/Additional Chief Presidency Magistrate/ Presidency Magistrate,
(iii)Revenue Officer not below the rank of Tehsildar and

(iv) Sub-Divisional Officer or the area where the candidate and/or his family normally resides.
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